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ABSTRACT 
 
In Nigeria and other parts of the world, research 
has shown how entrepreneurship contributes to 
economic growth and job creation. Micro, Small, 
and Medium Enterprises (MSMEs) created 76.5 
percent of jobs in Nigeria, according to previous 
studies. Young Nigerians are disproportionately 
affected by the alarmingly high unemployment 
rate. Since many of them have trouble finding 
work, the government has taken a number of 
steps to address the problem and the challenges 
it presents.  
 
The notion of employment creation, 
entrepreneurship, and the strategic role of 
government became an issue of national 
discourse. The essay assessed the 
government's role in entrepreneurship to create 
jobs, the challenges faced by business owners 
and the environment in which they operate, and 
the benefits of entrepreneurship for the 
participants and the nation at large. The study 
concluded that the government must create an 
environment that promotes people to establish 
their own enterprises so they can support 
themselves and the economy if entrepreneurship 
is to achieve its goal of creating jobs.  
 
This study proposes a different regulatory 
paradigm for Micro, Small, and Medium 
Enterprises (MSMEs) than for giant companies 
due to their distinct characteristics and the fact 

that they make up a larger percentage of job 
opportunities.. 
 

(Keywords: entrepreneurship, job creation, MSMEs, 
unemployment, business environment) 

 
 
INTRODUCTION 
 
One of the biggest issues affecting many young 
Nigerians is unemployment, which has 
permeated every aspect of the country's culture 
to the point where no academic field is immune 
to the pandemic. Studies show that 
unemployment in Nigeria is at an alarming rate, 
necessitating immediate action from the 
government and other stakeholders. According 
to Akanbi, Olawale, and Oyeboade (2021), 
Nigeria's youth population has a difficult time 
finding steady work because there aren't enough 
job openings in the formal sector.  
 
Numerous issues in our society, including 
terrorism, banditry, kidnapping, armed robberies 
and burglaries, prostitution, child trafficking, 
theft, ritual killings, and fraud stars, also known 
as 419s and now Yahoo and Yahoo Plus, have 
been brought on by unemployment. Given the 
negative consequences of unemployment, other 
approaches to combating this threat must be 
considered. Because of its significance, 
entrepreneurial development immediately 
springs to mind. According to Adeniran, Akinola, 
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Oyewo and Usaini (2021), the challenge of 
unemployment can be solved by 
entrepreneurship which emerged as a promising 
solution to tackle the problem.   
 
The concept of entrepreneurship encompasses 
the process of identifying and exploiting 
business opportunities, taking risks, and creating 
value through innovative ideas, products, or 
services. By fostering an entrepreneurial 
ecosystem that empowers young individuals with 
the necessary skills. As stated by Adeniran, 
According to Akinola, Oyewo, and Usaini (2021), 
entrepreneurship has become a viable strategy 
for tackling the unemployment problem.  
 
The process of identifying and grabbing 
business opportunities, taking measured risks, 
and bringing value through unique ideas, 
products, or services is known as 
entrepreneurship. Nigeria can unleash the 
potential of its youth and spur economic growth 
by fostering an entrepreneurial climate that gives 
young people the necessary skills, resources, 
and support.  
 
The broad objective of this paper is to examine 
how entrepreneurship can be leveraged upon for 
job creation and strategic role of government 
while the specific objective is: 
 

i. to examine how entrepreneurship education 
could influence job creation 
 

ii. to evaluate the role of government in 
entrepreneurship development and job 
creation  

 

iii. to assess the moderating effect of business 
environment on entrepreneurship and job 
creation. 

 
 
LITERATURE REVIEW 
 
Concept of Entrepreneurship  
 
The process by which entrepreneurs can 
achieve their goal of starting a new endeavor is 
referred to as "entrepreneurship." It is the 
process by which an entrepreneur establishes a 
new business by taking a variety of actions. 
According to Gartner (2003), there is no 
universally accepted definition of 
entrepreneurship because there are many 
different viewpoints and perspectives on the 

subject, and the definition varies depending on 
the author's history and point of view. The 
process of implementing novel combinations of 
business organization, new goods, services, raw 
material sources, production techniques, 
markets, and organizational structures is what 
(Schumpeter, 1934) characterized as 
entrepreneurship, the pursuit of opportunity 
regardless of the resources currently under 
control (Barrier and Ireland, 2006).  
 
Entrepreneurship, according to Dollinger (2008), 
is the management and use of resources to 
establish a novel economic organization or 
network of organizations with the aim of profit or 
expansion in the face of risk and uncertainty.  
 
The process of spotting a business opportunity 
and taking advantage of it to start a new firm 
without considering the dangers is known as 
entrepreneurship (Raheem.2023). Ahmadi, 
Ukoha, and Alagah (2018) described youth 
entrepreneurship as the engagement of young 
individuals, usually those aged 18 to 35, in 
entrepreneurial endeavors.  
 
Young people possess the creative ideas, zeal, 
and risk-taking ability required to launch and run 
a business, according to the philosophy 
underlying youth entrepreneurship. It supports 
job creation and economic growth while 
providing young people with the opportunity to 
develop their creativity and talents. (Amadi, 
Alagah, and Ukoha, 2018). 
 
We must learn a lot about what an entrepreneur 
is in order to comprehend entrepreneurship 
properly. An entrepreneur is a person who takes 
risks, is a force for change, and integrates all 
other production components to add value to an 
economy. Entrepreneurs are the ones who come 
up with ideas, spot business opportunities, 
gather human and material resources, and 
combine them to start a new company or expand 
an existing one, depending on the situation. 
They also produce goods and services that 
society needs, which create jobs for people and 
helps their communities and the nation, as a 
whole, to grow socioeconomically.  
 
Entrepreneurs contribute to Gross Domestic 
Product, create jobs and pay taxes to 
government. “An entrepreneur is a person who 
is willing and able to convert a new idea or 
invention into a successful innovation, 
simultaneously creating new products and 
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business models largely responsible for the 
dynamism of industries and long-run economic 
growth.” (Schumpeter, 1934). The majority of 
entrepreneurs begin as small business owners 
and eventually expand to larger companies; in 
other words, they typically operate micro, small, 
and medium-sized enterprises, which are the 
backbone of economic growth. Micro, Small, and 
Medium Businesses (MSMEs) account for 76.5 
percent of employment, 49.78 percent of GDP, 
and 7.64 percent of exports, according to 
SMEDAN (2017). If only our young people and 
country choose to adhere to all the requirements 
necessary for entrepreneurship to flourish, it has 
been shown to be a viable model that can be 
used to create jobs. Since entrepreneurship is 
an action-driven phenomenon, our young people 
who wish to gain from entrepreneurship 
endeavors must be willing to pick up new skills 
and get their hands dirty. 
 
 
Job Creation 
 
Any activity or task that people perform in order 
to make a living is considered a job. An 
individual who is in charge of starting their own 
business is said to have engaged in 
entrepreneurship. A job can be compensated or 
self-employed. The Bureau of Labor Statistics 
(BLS) defines job creation as the process by 
which an economy generates new employment 
opportunities. It involves creating positions or 
roles within businesses that require employees 
to perform certain tasks or provide specific 
services. The importance of entrepreneurship in 
generating jobs and economic expansion has 
been confirmed by research (Udo and Udom, 
2023). 
 
Many countries, including Nigeria, are quite 
concerned about creating jobs because of the 
country's extremely high unemployment rate and 
the fact that our universities continue to generate 
graduates who lack employability skills. 
According to Adejimola and Olunfunmilayo 
(2009), more than 80% of Nigerian university 
graduates struggle to find work each year. This 
is of concern because entrepreneurship is the 
only way to combat unemployment, poverty, and 
deprivation, and it needs to be embraced at all 
levels of our educational system. 
 
 
 
 

Entrepreneurial Education 
 
The development of entrepreneurship is greatly 
aided by education, as it enables people to 
acquire all the necessary skills to succeed as an 
entrepreneur. There is a long-standing argument 
about whether entrepreneurs are born or 
formed. Some people think that entrepreneurs 
are created because they have certain unique 
traits that set them apart from regular people, 
while others think that entrepreneurship can be 
learned as stated by Drucker (1985). Most of 
what people say about entrepreneurship is all 
wrong. It’s not magic; it’s not mysterious; and it 
has nothing to do with genes. It’s a discipline 
and, like any discipline, it can be learned. 
 
Dirk Meyer, President and CEO of AMD at the 
World Economic Forum, (2009) said "Education 
is the clearest path to individual opportunity and 
societal growth". According to Meyer, 
entrepreneurial education is particularly 
important to fostering a more strong global 
economy. Through ingenuity, inventiveness, and 
the will to create something of long-term worth, 
entrepreneurs give fresh concepts to life. To 
keep the entrepreneurship pipeline full for future 
generations, we must thus continuously promote 
educational cultures inside our businesses, 
governments, and communities. (World 
Economic Forum Report, 2009). A combination 
of skill development, experiential learning, and 
above all a change in perspective is offered by 
entrepreneurship education. Undoubtedly, pupils 
are more likely to become entrepreneurial in one 
way or another at some point in their lives if they 
are exposed to entrepreneurship and innovation 
earlier and more widely (World Economic 
Forum, 2009). 
   
To achieve the goal of job creation 
entrepreneurship education should be 
encouraged and introduce to all levels of our 
educational system from primary to secondary 
and higher institutions. In addition, 
entrepreneurship education should be total and 
all-inclusive without leaving any youth out of the 
program irrespective of their tribe, religion, 
geographical areas or cultural belief and ethnic 
affiliation.  In the same way informal sectors and 
young people that drop out of schools should be 
involve in the movement mostly the vulnerable 
groups like women, unemployed graduates, the 
underemployed and disadvantage children 
should be expose to entrepreneurship education 
in order for them to take care of their economic 
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needs and participate in the economic 
development of their country. 
 
 
Strategic Role of Government in 
Entrepreneurship and Business Environment  
 
The government has a responsibility to establish 
an atmosphere that encourages business 
growth, but if all the necessities for efficient 
company operations are not met, 
entrepreneurship would be hampered, and the 
unemployment rate would keep rising. 
 
The environment encompasses all the elements 
that influence how businesses operate and 
survive. Businesses operate in a complex and 
turbulent environment that impacts their 
success, failure, and continuity. The business 
environment can be viewed from a variety of 
perspectives, including the physical environment 
of the business, the internal organizational 
environment, and the external business 
environment. 
 
Physical business environment are the physical 
factors that affect businesses to thrive, such 
factors include availability of basic infrastructural 
amenities like good roads, stable and cheaper 
cost of energy, electricity, internet facility, 
portable water etc. However, in Nigeria, there 
are glaringly insufficient or nonexistent basic 
utilities that are necessary for businesses to 
prosper. There are poor roads, high energy 
costs, no portable water supply, unstable 
electricity, and throat-cutting bills. 
 
According to Onyekwelu and Oyeogubalu 
(2020), government incentive structures are 
necessary for micro, small, and medium-sized 
businesses in order to create an environment 
that is conducive to the growth and development 
of entrepreneurial activities in the nation. Young 
people are discouraged by the lack of adequate 
infrastructure, which is why the government 
must make significant investments in 
infrastructure development. 
 
Micro and Macro business environment. The 
micro environment are  those internal 
environment that affect business  which they  
can control  while macro environment are those 
external factors that affect business and  are 
beyond the control of entrepreneurs which could 
be political factor, legal factor, economic factor, 
social-cultural factors, technological and 

ecological  factors  In Nigeria the macro 
environment factors greatly affects the success 
or failure of business for example considering 
the complex legal environment that exist in 
Nigeria concerning taxes and revenue collection. 
Government tax policy has not been favorable, 
according to Onyekwelu and Oyeogubalu 
(2020). According to Ocheni and Gemade 
(2015), taxes have a negative correlation with a 
company's capacity to maintain operations and 
grow to the extent required for value and wealth 
development. 
 
Due to regulatory issues, government ministry 
officials harm micro, small, and medium-sized 
businesses. Nigerian enterprises are compelled 
to follow standardized regulatory standards that 
are created for big corporations and this has a 
negative influence on their operations. Normally, 
a micro small and medium firms should have a 
new regulation that would allow them to flourish 
and be productive rather than the repressive 
regulatory framework they are subjected to 
considering their unique nature and vulnerability. 
 
All government agencies should abide by the 
rules, which should include every aspect of their 
company operations, including taxation, 
business registration, inspection, and 
monitoring. Despite of these obstacles, Nigerian 
entrepreneurs remain optimistic about the future 
due to the numerous government initiatives and 
reforms currently taking place in the nation. 
Other than that, Nigeria is a good market for any 
goods because of its large population; no 
product is introduced to the market that doesn’t 
sell. These elements give aspiring business 
owners the assurance that they will succeed 
once they have overcome the environmental 
obstacles. 
 
Therefore, the role of the government in any 
economy cannot be understated, and if the 
government falters in its duties, the entire 
country fails. In such a scenario, policies that 
promote economic growth by fostering 
entrepreneurship and creating jobs must be 
developed. 
 
 
THEORETICAL FRAMEWORK 
 
There are many theories of entrepreneurship 
which can be used to explain the concept of 
entrepreneurship and job creation, among which 
is psychological entrepreneurship theory, 
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classical theory of entrepreneurship, resource 
base view theory, human capital theory of 
entrepreneurship, social theory of 
entrepreneurship, opportunistic theory of 
entrepreneurship etc. 
 
Alvarez and Busenitz (2001) claim that resource-
based theory includes several ideas that support 
the idea that the founders’ access to resources 
is a crucial component of opportunity-based 
entrepreneurship and the establishment of new 
businesses. The availability of resources 
improves a person’s capacity to see or even 
seize chances (Davidsson & Honing, 2003). The 
three kinds of resource-based theory are liquidity 
theory/financial capital theory, social capital or 
social network theory, and human capital theory. 
These theories help explain the relationship 

between entrepreneurship and resources.Since 
human resources are the ones that use other 
resources to accomplish their objectives, they 
are the most important resources among all 
others. Human capital entrepreneurship theory is 
concerned with human capacity, education, 
knowledge, skills, technical know-how, and 
experience of entrepreneurs.  
 
Two elements education and experience have 
been regarded as the foundation of the 
entrepreneurship capital hypothesis in human 
capital theory (Becker, 1975).  
This article, however, is predicated on the 
human capital theory of entrepreneurship and 
the resource basis view theory. 
 

 

 
 
 

Figure 1: Authors’ Conceptual Framework.  
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METHODOLOGY 
 
This paper adopted qualitative research method to 
achieve the objective of the study, which involves 
the review of entrepreneurship and job creation 
literature and the role government could play as a 
major stakeholder. The World Economic Forum 
Report of 2009 was reviewed along with other 
relevant local and international journal articles as 
concerned with entrepreneurship and job creation 
in the Nigeria environment and context. 
 
 
EMPIRICAL REVIEW 
 
Relationship between Entrepreneurship and 
Job Creation 
 
Numerous studies have demonstrated the 
connection between employment and 
entrepreneurship. According to Ugochukwu and 
Chinwe (2015), entrepreneurship helped Nigeria's 
socioeconomic growth by creating jobs, the 
majority of which were in the informal sector, 
primarily small and medium-sized businesses. 
Despite the potential for entrepreneurship, the 
researchers asserted that the unemployment rate 
remained high. According to a study by Ariyo 
(2005), which Ugochukwu and Chinwe (2015) 
cited, entrepreneurship gave Nigerians 50% of the 
jobs in small and medium-sized businesses and 
50% of the jobs in industrial production. Nwabufo 
and Mamman (2015) looked into whether 
entrepreneurship education was a good way to 
reduce unemployment among Nigerian graduates.  
 
The results of the study, which employed a 
content analysis design, indicate that 
entrepreneurship education has the potential to 
lower unemployment rates among graduates by 
helping them acquire the necessary 
entrepreneurial skills that support the 
establishment of small businesses, which in turn 
lowers unemployment and poverty. According to 
the study's findings, the government ought to 
reconsider entrepreneurship education as a 
practical means of addressing Nigeria's graduate 
unemployment problem. 
 
Mohammed, et al. (2017) study also evaluated the 
contribution of MSMEs to the creation of jobs in 
Nigeria. Abuja, the Federal Capital Territory, was 
one of the 36 states in Nigeria that were included 
in the study. According to the survey, some of the 
issues preventing the MSMEs sector from having 
an impact on unemployment and the economy as 

a whole are inadequate funding, insufficient 
managerial skills, corruption, inadequate 
infrastructure, and insecurity. 
 
Asogwa and Chukwuemeka (2016) investigated 
the growth of entrepreneurship and the decrease 
of unemployment in Nigeria. In a few chosen 
local areas of Anambra State, the study found a 
strong correlation between entrepreneurial 
training and a decrease in unemployment. that 
training has a positive correlation with the 
creation of jobs or, alternatively, the reduction of 
unemployment, suggesting that, under normal 
circumstances, training may increase the 
inclination for entrepreneurship. To support this 
even more, when the young people are not 
exposed to entrepreneurial training, they cannot 
be creative or innovative in nature unless they 
are sufficiently empowered through formal or 
informal training (Asogwa and Chukwuemeka, 
2016).  
 
Onyekwelu and Oyeogubalu (2020) used the 
MSMEs in Anambra State as the study area to 
investigate how entrepreneurship development 
affects the creation of jobs in Nigeria. The study 
demonstrated that the creation of jobs in the 
MSMEs sector of the economy is positively and 
significantly impacted by the development of 
necessary entrepreneurial skills, the provision of 
basic infrastructure amenities, and the offering of 
government incentives. 
 
 
MODEL SPECIFICATION 
 
The relationship between dependent variable and 
independent variable were specified as follows: 
 
JC = F ( EED +  SRG + BE)    (1) 
 
Specify economically as: 
 
 JC = ß0 + ß1EED + ß2SRG  + ß3BE     +   e 
     (2) 
 
Where:  
 
JC = Job creation,  
EED = Entrpreneurshp Education,   
SRG = Starategic role of government,  
BE = Business Environment, 
ß0 – Intercept, ß1-Coefficient and e – error term. 
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AFFIRMATIVE ACTION FOR GOVERNMENT 
TO TAKE 
 
In order to promote entrepreneurship and create 
jobs in Nigeria, this study offers the following 
practical recommendations. 
 
a) African nations with successful 

entrepreneurial programs could provide the 
government with suggestions. For instance, 
Nigeria can replicate Tunisia's Startup Model 
to address the issues of job development and 
unemployment. Numerous companies that 
were successful both domestically and abroad 
were created under Tunisia's startup 
entrepreneurship program, significantly 
advancing the nation's development by 
creating jobs, empowering people, and 
shifting Tunisia's place in the global economy. 
The main features of Tunisia Startup, which 
were supported by the Tunisia Startup Act, 
are as follows: Development of 
Entrepreneurship, Social Entrepreneurship, 
Government Assistance, Emphasis on SMEs, 
Assistance for Innovation, Overcoming 
Obstacles, Sector Concentration, and 
Regional Differences 
(https://resilientdigitalsfrica.com/Resilient 
Digital Africa.) 
 

b) Given their characteristics, vulnerability, and 
economic development, micro, small, and 
medium-sized firms require a specialized 
regulatory framework that is tailored to them 
and entirely different from that of large 
corporations. All government agencies should 
abide by the rules, which should cover every 
aspect of business that has an impact on their 
operations, including taxation, business 
registration, inspection, and monitoring.  
 

c) All environmental issues that businesses are 
facing must be resolved by improving 
infrastructure in order for business to prosper. 
The government should make significant 
investments in the development of 
infrastructure and eradicate corruption in all its 
manifestations, as it consistently hinders the 
execution of many worthwhile programs.  
 

d) Encouraging Nigerian youth to pursue 
entrepreneurship requires providing them with 
access to capital and all other necessary 
resources. A bank devoted to 
entrepreneurship development, with a 

particular emphasis on the growth of young 
entrepreneurs, ought to be established 
 

e) Every level of our educational system, from 
elementary to secondary and higher 
education, as well as those in the 
unorganized sector, should implement 
entrepreneurial education. All adults and 
children ought to have access to 
entrepreneurship education.  
 

f) Establish a strong collaboration between the 
industry, academic institutions, and the 
vocational center is required to facilitate the 
transfer of knowledge and skills required for 
the growth of entrepreneurship.  
 

g) Every local government should set up 
incubator labs and an entrepreneurship hub 
so that young Nigerians can easily access 
them. 
 

h) A comprehensive assessment of all 
government entities created to address youth 
unemployment is required because the 
majority of them are failing in achieving their 
objectives. 
 

i) Establish a forum where young, aspiring 
entrepreneurs learn from more seasoned and 
successful businesspeople, as well as 
opportunities for training and mentoring.  
 

j) Lastly, government can create an avenue 
whereby the retired entrepreneurs can 
educate and share experience with the 
young aspiring and nascent entrepreneurs on 
how to start and grow businesses. 

 
 
CONCLUSION 
 
The study concluded that in order for 
entrepreneurship to fulfill its goal of creating jobs, 
the government must foster an atmosphere that 
encourages people to start their own businesses 
so they can support themselves and the 
economy. To prepare people's minds and 
behaviors for entrepreneurship, entrepreneurial 
education should be included into all levels of our 
nation's educational system, from primary to 
secondary and higher education, as well as 
informal and vocational centers. 
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RECOMMENDATIONS 
 
The study suggests a distinct regulatory 
framework for MSMEs that differs from that of 
major firms due to their unique characteristics and 
the fact that they account for a greater proportion 
of job prospects. 
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